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United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

PURPOSE OF ELECTION: This election is to determine the representative, if any, desired by the eligible
employees for purposes of collective bargaining with their employer. (See VOTING UNIT in this Notice of
Election for description of eligible employees.) A majority of the valid ballots cast will determine the results
of the election. Only one valid representation election may be held in a 12-month period.

SECRET BALLOT: The election will be by secret ballot carried out through the U.S. mail under the
supervision of the Regional Director of the National Labor Relations Board (NLRB). A sample of the official
ballot is shown on the next page of this Notice. Voters will be allowed to vote without interference,
restraint, or coercion. Employees eligible to vote will receive in the mail Instructions to Employees Voting
by United States Mail, a ballot, a blue envelope, and a yellow self-addressed envelope needing no postage.

ELIGIBILITY RULES: Employees eligible to vote are those described under the VOTING UNIT on the next page
and include employees who did not work during the designated payroll period because they were ill or on
vacation or temporarily laid off. Employees who have quit or been discharged for cause since the
designated payroll period and who have not been rehired or reinstated prior to the date of this election are
not eligible to vote.

CHALLENGE OF VOTERS: An agent of the Board or an authorized observer may question the eligibility of a
voter. Such challenge must be made at the time the ballots are counted.

AUTHORIZED OBSERVERS: Each party may designate an equal number of observers, this number to be
determined by the NLRB. These observers (a) act as checkers at the counting of ballots; (b) assist in
identifying voters; (c) challenge voters and ballots; and (d) otherwise assist the NLRB.

METHOD AND DATE OF ELECTION

The election will be conducted by mail. The mail ballots will be mailed to employees employed in the
appropriate collective-bargaining unit from the office of the National Labor Relations Board, Region 18, on
December 30, 2019 at 4:30 p.m. Ballots will be mailed to unit employees to the address they are expected
to be at during the first week of January 2020, with a duplicate ballot mailed to unit employees’ home
address. Only one ballot should be returned and only one will be counted, if both are returned, as
described below. Voters must return their mail ballots so that they will be received in the National Labor
Relations Board, Region 18 office by close of business at 4:30 p.m. on January 21, 2020. Any ballot received
in an envelope that is not signed will be automatically void. The mail ballots will be counted at the Region
18 office located at Federal Office Building, 212 Third Avenue South, Suite 200, Minneapolis, MN 55401-
2657 at 3:30 p.m. on January 22, 2020.

If any eligible voter does not receive a mail ballot or otherwise requires a duplicate mail ballot kit, he or she
should contact the Region 18 office by no later than 4:30 p.m. on January 7, 2020, by either calling the
Region 18 Office at (612) 348-1757 or our national toll-free line at 1-866-667-NLRB (1-866-667-6572) in order
to arrange for another mail ballot kit to be sent to that employee.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 1



Z obed "UOII08Id BY} Ul 80100 AUB 8SIOPUS JOU SS0P pPUB ‘JUBWIUISAOD)
s9)e)1S pajiun ay} Jo Aousbe ue s| pleog suolje|ay Joge [euoneN 8yl ‘pleog suoleay Joge jeuoiepN ay} Ag 2oy ind usaq

10U 8ABY puUE ‘pJeog suolje|ay JogeT [euoiieN 8y} Uey} Jayjo sauoawos Ag apeuwl usaq aAey a2130U SIy} Uo aiaymAue Jo jojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Aq paoejep 8 JouU }JSNW puUe Uod8|8 SIY} JO 810U [e1o10 Ajuo 8y} sI SIUL :ONINYVM

‘pJeog suoljeay JogeT [euoneN ay} Aq aiay} ind
usaq jou aAey }ojjeq ajdwes Aue uo 8as Aew noA yey sbupiiew Auy °UOIOBIS SIY} Ul 8210Yd AUB 9SIOpUS JOU S80p pleog SUOHE[DY JogeT [euoeN ay L

‘suononiisul pasojous 38§ "1071vd SIHL NOIS 1ON Od

ON
d

32I0HD ¥NOA|4d F9Ynbs m__.;

£019-14V ‘SHINYOMINGY ONiI miz_mmrmva\ 3
“IVINLONAULS ‘ADarg JO NOILYIDOSSY TVNOILVNYILNI
Aq Buiurebieq paljo __omyo spgod.irid Joj Pejuasaidal 8q 0} ysim nok og

zgo_ NM¥LSNOD SIAHONH
JoysgpAojdwa urepso Jo4

134903S 1vIOI440

6¥6052-04-81
0g suole[ay Joge] [euoneN

JIRIFINV 40 S31VLS A3LINN

‘popuswe se 1y
9y Aq paulyap se siosiaiadns pue spaens pue ‘siaSeuew ‘saalojdwa 19Ylo ||y :94e 910A 0} 9|qI81]|D 10U dSOY |
‘310A O1 371919173 LON S33AO0TdNT

*6T0C ‘ST 1oqwadaq Suipud pouiad jjosAed ay3 Sunnp 1aAojdw3 ay) Aq palojdwa asam oym 19hojdw3 ay3 Aq
paAojdwa saaAojdwd uoi3da4d pue uoliejjeisul awil-1ied Jejn8al pue awi-||ny} ||V :d4e 910A 0} 9|q181|9 asoy|
‘310A 01 319191713 S33A01dIN3T

1INN ONILOA

‘paiunod
pue pauado aq |im dwels ajep 3240 |euol3ay Jalded 9yl Sulieaq adojanud ayy Ajuo ‘Sjqeusddsip jou
aJe syJewisod JudAd 3y} U] *pajunod pue pauado aq [|Im Hiewisod s4sn 191j4ed ay3 Suiney adojaAua ayy ul
10|jeq 3y3 Ajuo ‘9dAojdwd ue wouy 2214}0 T U013y 3yl Aq panialaL ale sadojaaud 9jdiljnw 1ey) JUBA dY3 uj|

T1IVIN "S'’N A9 ONILOA S33A0TdINF OL SNOILONYLSNI
NOILD313 40 3D110N

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union
Choose representatives to bargain with your employer on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities
In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election

can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (612)348-1757 or visit
the NLRB website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 3



